SARVA SHIKSHA ABHIYAN, KRISHNA DISTRICT
PERFORMANCE REPORT
Name of the Mandal							     Year: 2014-15
Name of the Cluster Resource Person:
	1.
	Whether punctual in attending the MRC  to discharge the duties
	(Yes/No)

	2.
	Whether residing in Mandal Headquarters furnish the address
	(Yes/No)

	3.
	Whether reporting to the duties in time
	(Yes/No)

	4.
	Whether attending Schools, RSTCs, KGBVs, etc.,
	(Yes/No)

	5.
	Whether performed duties as per work schedule
	(Yes/No)

	6.
	Whether participating in SMC meetings
	(Yes/No)

	7.
	Whether providing assistance to the school complex Head Masters
	(Yes/No)

	8.
	Relationship with Head Master and Teachers in schools 
	(Satisfactory/       Not satisfactory)

	9.
	Whether maintaining and updating data of schools
	(Yes/No)

	10.
	Commitment towards duties
	(Yes/No)



Overall performance (Put √ mark) based on the above information and as per job chart  
          Good   (    )       Better (     )    Average (      ) Below average (     ) 

Opinion: Whether the Cluster Resource Person is eligible re- engaging based on the 

performance 			(Yes/No) 	
   


        Signature of the 
Mandal Educational Officer

SARVA SHIKSHA ABHIYAN, KRISHNA DISTRICT
PERFORMANCE REPORT
Name of the Mandal							     Year: 2014-15
Name of the MIS Coordinator:
	1.
	Whether punctual in attending the MRC to discharge the duties
	(Yes/No)

	2.
	Whether residing in Mandal Headquarters furnish the address
	(Yes/No)

	3.
	Whether reporting the duties in time 
	(Yes/No)

	4
	Whether maintaining data related to schools, children, teachers and infrastructure 
	(Yes/No)

	5.
	Whether performed duties as per work schedule
	(Yes/No)

	6.
	Whether analyzing DISE data  
	(Yes/No)

	7.
	Whether generating various reports for various purposes 
	(Yes/No)

	8.
	Whether monitoring CAL schools
	(Yes/No)

	9.
	Whether maintaining financial data of school grants
	(Yes/No)

	10.
	Commitment towards duties
	(Yes/No)



Overall performance (Put √ mark) based on the above information and as per job chart  
          Good   (    )       Better (     )    Average (      ) Below average (     ) 

Opinion: Whether the MIS Coordinator is eligible re- engaging based on the 

Performance 			(Yes/No) 	
   


        Signature of the 
Mandal Educational Officer

SARVA SHIKSHA ABHIYAN, KRISHNA DISTRICT
PERFORMANCE REPORT
Name of the Mandal							     Year: 2014-15
Name of the DLMT:
	1.
	Whether punctual in attending to discharge the duties
	(Yes/No)

	2.
	Whether reporting the duties in time
	(Yes/No)

	3.
	Total No. of Schools visited in the year
	

	4.
	Whether performed duties as per work schedule
	(Yes/No)

	5.
	Whether having command over the concerned subject
	(Yes/No)

	6.
	Whether regular in submission of reports 
	(Yes/No)

	7.
	Whether able in preparation of TLM and conducting demonstration lessons
	(Yes/No)

	8.
	Commitment towards duties
	(Yes/No)



Overall performance (Put √ mark) based on the above information and as per job chart  
          Good   (    )       Better (     )    Average (      ) Below average (     ) 

Opinion: Whether the DLMT is eligible re- engaging based on the 

Performance 			(Yes/No) 	
   


        Signature of the 
Deputy Educational Officer




SARVA SHIKSHA ABHIYAN, KRISHNA DISTRICT
PERFORMANCE REPORT
Name of the Mandal							     Year: 2014-15
Name of the Data Entry Operator:
	1.
	Whether punctual in attending the MRC to discharge the duties
	(Yes/No)

	2.
	Whether maintaining the computer properly
	(Yes/No)

	3.
	Whether attending the all works of computerization promptly and accurately
	(Yes/No)

	4.
	Whether attending petty repairs to the computer
	(Yes/No)

	5.
	Whether making availability of the computer always in good condition
	(Yes/No)

	6.
	Whether he is loyal to the government duty
	(Yes/No)

	7.
	Whether maintained data related to schools, children, Teachers and infrastructure
	(Yes/No)

	8.
	Whether data of child info feeding in child info software done 
	(Yes/No)

	9.
	Whether the Data Entry Operator responding to DPOs Emails in time
	(Yes/No)

	10.
	Commitment towards duties
	(Yes/No)



Overall performance (Put √ mark) based on the above information and as per job chart  
          Good   (    )       Better (     )    Average (      ) Below average (     ) 

Opinion: Whether the Data Entry Operator is eligible re- engaging based on the 

Performance 			(Yes/No) 	
   


        Signature of the 
Mandal Educational Officer

